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Set a salary budget with a clear view of local employee pay. This guide compares salary and hourly wage benchmarks
for 14 occupations across the Las Vegas and Houston metropolitan areas and the United States. Use it to begin a
compensation discussion, then refine your budget around the duties, location, schedule, and qualifications of your
position.

What the ranges mean

Each range runs from the 25th to the 75th percentile in the U.S. Bureau of Labor Statistics Occupational Employment
and Wage Statistics data. It describes the middle half of wages for workers in that occupation. The annual median is the
midpoint: half earn less and half earn more.

These are employee wage benchmarks across industries and experience levels. They are not entry-level or starting-
salary bands, and the percentiles do not represent specific experience levels. The figures are historical observations,
not a forecast of 2026 or 2027 pay.

Roles covered

Office and customer support: administrative assistants, customer service representatives, receptionists, and office
clerks.

Professional support: bookkeeping clerks and human resources specialists.

Hospitality and operations: restaurant cooks, fast food and counter workers, janitors, maintenance workers, material
movers, and stockers.

Technology: computer user support specialists and network and computer systems administrators.

How to use this guide

1. Match the work to the occupation, using the SOC code shown in each table.
2. Choose the relevant metropolitan area; use national figures for comparison.
3. Review the annual range and median, or hourly range for hourly positions.
4. Adjust your proposed pay for the actual role and current candidate market.

For positions outside the two featured markets, request a location-specific compensation discussion with MNCP
Staffing.
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Las Vegas pay benchmarks

Las Vegas-Henderson-North Las Vegas, Nevada metropolitan area

USD | May 2025 wages | Ranges show the 25th-75th percentiles

Occupation and SOC code Hourly wage range Annual wage range

Administrative assistants

43-6014 $18.50-$25.34 $38,490-$52,710 $46,040
Customer service representatives $17.14-$22.59 T R P
43-4051

Receptionists and information clerks $15.46-$20.74 $32,150-$43,140 $36,520
43-4171

General office clerks

43-9061 $17.15-$25.34 $35,660-$52,710 $43,160
Bookkeeping and accounting clerks $20.95-$28.76 $43 570-$59 810 649960
43-3031

Human resources specialists $27.40-$45.17 T 669.950
13-1071

Restaurant cooks

35-2014 $17.56-$24.31 $36,530-$50,550 $38,800
Fast food and counter workers $13.52-$17.37 $28,120-$36,130 $31,950
35-3023

Janitors and cleaners

37-2011 $15.15-$23.34 $31,520-$48,550 $39,310
General maintenance workers $21.00-$33.62 5 558 0 651,910
49-9071

Material movers by hand

53-7062 $17.76-$21.36 $36,950-$44,430 $38,940
Stockers and order fillers

53-7065 $16.74-$21.04 $34,810-$43,760 $36,700
Computer user support specialists $22.00-$30.99 $45.750-$64,450 653780
15-1232

Network and systems administrators $40.42-$62.46 TR T $103.440

15-1244

Source: BLS OEWS May 2025, cross-industry estimates. Occupation labels are shortened; SOC codes identify the exact classifications.

Annual wages assume year-round full-time work where applicable. Hourly and annual figures are independently rounded by BLS.

The metropolitan area includes surrounding communities. These figures describe the regional market, rather than only the city limits.
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Houston pay benchmarks

Houston-Pasadena-The Woodlands, Texas metropolitan area

USD | May 2025 wages | Ranges show the 25th-75th percentiles

Occupation and SOC code Hourly wage range Annual wage range

Administrative assistants

43-6014 $17.61-$27.67 $36,630-$57,560 $46,750
Customer service representatives $17.12-$23.32 $35,610-$48.500 R
43-4051

Receptionists and information clerks $14.29-$19.61 $29,730-$40,790 $35,350
43-4171

General office clerks

43-9061 $15.00-$24.43 $31,200-$50,800 $40,370
Bookkeeping and accounting clerks $20.13-$29.07 $41 860-$60.460 649460
43-3031

Human resources specialists $27.63-$45.25 G 672,550
13-1071

Restaurant cooks

35-2014 $13.60-$17.83 $28,290-$37,090 $35,050
Fast food and counter workers $10.92-$14.60 $22,720-$30,370 $27,570
35-3023

Janitors and cleaners

37-2011 $12.83-$17.68 $26,680-$36,770 $30,650
General maintenance workers $18.55-$29.07 R S AG0 646710
49-9071

Material movers by hand

53-7062 $15.87-$22.19 $33,000-$46,150 $38,000
Stockers and order fillers

53-7065 $16.46-$21.57 $34,230-$44,860 $36,890
Computer user support specialists $22.59-$36.04 $46,990-$74.960 659,250
15-1232

Network and systems administrators $39.33-$63.03 LTG5 $101.40

15-1244

Source: BLS OEWS May 2025, cross-industry estimates. Occupation labels are shortened; SOC codes identify the exact classifications.

Annual wages assume year-round full-time work where applicable. Hourly and annual figures are independently rounded by BLS.

The metropolitan area includes surrounding communities. These figures describe the regional market, rather than only the city limits.
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Nationwide pay benchmarks

United States across industries

USD | May 2025 wages | Ranges show the 25th-75th percentiles

Occupation and SOC code Hourly wage range Annual wage range

Administrative assistants

43-6014 $18.67-$27.89 $38,830-$58,000 $47,540
Customer service representatives $17.72-$24.89 $36,870-$51,780 $44,770
43-4051

Receptionists and information clerks $16.33-$21.70 $33,960-$45,130 $38,010
43-4171

General office clerks

43-9061 $17.48-$26.11 $36,350-$54,300 $45,010
Bookkeeping and accounting clerks $20.92-$29.55 $43 520-$61 470 650,670
43-3031

Human resources specialists $28.18-$47.78 $581610-599.380 675.940
13-1071

Restaurant cooks

35-2014 $16.35-$21.45 $34,010-$44,620 $37,390
Fast food and counter workers $13.32-$17.34 $27,700-$36,070 $31,200
35-3023

Janitors and cleaners

37-2011 $15.50-$21.18 $32,240-$44,060 $36,840
General maintenance workers $19.64-$30.10 S 649,590
49-9071

Material movers by hand

53-7062 $17.35-$22.56 $36,090-$46,920 $40,240
Stockers and order fillers

53-7065 $16.56-$21.47 $34,450-$44,650 $37,330
Computer user support specialists $23.56-$38.00 $49,000-$79,040 661860
15-1232

Network and systems administrators $37.51-$60.89 1 A1 4 699130

15-1244

Source: BLS OEWS May 2025, cross-industry estimates. Occupation labels are shortened; SOC codes identify the exact classifications.
Annual wages assume year-round full-time work where applicable. Hourly and annual figures are independently rounded by BLS.

Pay varies with duties, specialization, schedule, and hiring conditions. National benchmarks do not replace local market review.
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Build a salary budget for your role

Define the position before setting pay

Confirm the work location, core duties, required skills, credentials, shift, hours, and expected tenure. A broad job title
can hide very different responsibilities. For example, a receptionist role and an administrative assistant supporting
several department leaders may require different compensation budgets.

Evaluate the full compensation offer

Consider base wages alongside benefits, paid time off, schedule predictability, flexibility, and advancement
opportunities. For hourly work, communicate expected hours and any applicable overtime or shift differentials. For
salaried work, clarify whether bonuses or commissions are additional to base salary. Do not assume benefits are
included in the figures shown.

Review the market as recruiting begins

Use these benchmarks as a starting point. Compare candidate expectations and current local opportunities for similar
work before finalizing an offer. If qualified candidates repeatedly decline, review compensation together with job
scope, shift requirements, and the selection process.

Sources and methodology

All numerical benchmarks come from the BLS May 2025 OEWS national and metropolitan downloadable datasets,
retrieved October 3, 2026. The metropolitan dataset uses AREA 29820 for Las Vegas and AREA 26420 for Houston.
Records use cross-industry NAICS 000000 and ownership code 1235. Fields used: H_PCT25, H_PCT75, A_PCT25,
A_PCT75, and A_MEDIAN. No inflation adjustment or MNCP placement data has been applied.

OEWS covers wage and salary workers and excludes the self-employed. BLS wages generally include base pay and
certain incentive payments; they exclude overtime premiums, employer benefit costs, and some nonproduction
bonuses. These estimates cover all experience levels. Administrative assistants exclude legal, medical, and executive
specialties; janitors exclude maids and housekeeping cleaners. Network and systems administrators correspond to SOC
15-1244.

BLS OEWS tables and downloadable data
May 2025 metropolitan dataset
May 2025 national dataset

Discuss compensation for your next hire

Share the job title, location, duties, required qualifications, work schedule, and proposed salary or hourly wage with
MNCP Staffing. Our team can discuss the position and your recruiting needs.

Request Talent at mynextcareerpath.com

inquiries@mncpstaffing.com | (844) 579-6627
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https://mynextcareerpath.com/request-talent/
https://www.bls.gov/oes/special-requests/oesm25nat.zip
https://www.bls.gov/oes/special-requests/oesm25ma.zip
https://www.bls.gov/oes/tables.htm
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